What is counted as CPD?
For the purposes of QTLS and maintaining good standing within the profession, CPD is defined as any activity which has an impact on your teaching. This could include evidence of industrial/subject updating, including membership of appropriate professional bodies; development of skills in subject teaching, for example the effective application of e-learning techniques; appreciation of the wider issues relating to learners, for example the application of diversity and equal opportunity principles; the use of learner feedback to improve performance. For further information please refer to the CPD timeline
Who will be responsible for monitoring CPD?
As with any profession, the individual is responsible for planning and evaluating their own CPD, but must recognise that they work within the context of the employer’s business objectives and must reflect key national priorities in post-compulsory learning. The Government requires employers across all sectors to be fully involved in the development of their staff. Investment in the professional development of teachers should be of primary importance to management and staff development teams, supported by HR practice and is likely to be of interest to external inspectors. The IfL will be monitoring teachers CPD records on a sampled basis to ensure compliance and offer additional support when required. 
How and when should I start recording my CPD?
Please refer to the CPD timeline.  
What is a full time teacher for the purposes of measuring CPD?
The actual amount of CPD someone has to undertake is based upon the average teaching contract at an individual college. Anyone working less than this should have their CPD requirement pro-rated accordingly, and everyone must do a minimum of 6 hours per year. Pro-rating should be based on a % of full time equivalent for that institution. Please see the example below which will assist you in working out how many hours you are required to do:
% of full time contact worked CPD requirement
100% 
-
30 hours
80% 
-
24 hours
50% 
-
15 hours
25% 
-
7.5 hours
20% 
-
6 hours
10% 
-
6 hours
I want to register my CPD online but don’t seem to be able to. What do I do?
The online CPD registration aspect of the website is still under development. To ensure that it meets the needs of the sector it will be available in April 2008 ahead of the first influx of CPD plans in September 2008.
Can any CPD I do before my registration with the IfL count towards my requirement?
Only if the CPD overlaps with the CPD year.
When does the CPD year run?
IfL regards CPD as something which should be controlled by the individual member. Through the CPD Regulations all members have an obligation to provide us with a record of the CPD they have undertaken each year by 31 August for monitoring purposes. This does not mean that a member’s CPD year should end on 31 August. Rather it is possible for members to plan their CPD to coincide with their teaching year and, provided that they maintain their CPD record regularly, they will have recorded a whole year’s CPD by 31 August irrespective of when their own CPD year started. We would however recommend that members do not choose to end their CPD year in August to give themselves time to ensure that their CPD has all been recorded by 31 August.
IfL will be implementing a CPD monitoring procedure, which will enable us to identify and promote examples of good practice and offer support where necessary. It will also be used to ensure compliance with a member’s regulatory obligations and so those found not to be complying are likely to face disciplinary action.
How do we ensure part time teachers in voluntary/work based learning/adult & community education sectors will benefit from funded registration? 
We will be promoting it widely and encouraging participation. This will also be publicised and enforced through OFSTED and the LSC.
Subject mentors exist in ITT – why not in the regulations?
The regulations do not go into this much detail so as to ensure longevity. Support for trainee and newly qualified teachers will be monitored by OFSTED and picked up by the IfL if teachers fail to progress
How will professional formation work and what guidance will be given to organisations about how to implement this?
Professional formation will involve taking a newly qualified teacher through into a fully formed professional using methodologies and evidence normally available in the workplace. We are about to embark upon a sector consultation to ensure all areas are included and no unnecessary barriers exist. This will then be communicated to the sector, including information on supporting teachers, how to moderate the assessment and how to share best practice with partner institutions.
HE-only teachers (perhaps with a small FE role) – do they have to register? 
Only teachers who have any involvement in Further Education, no matter how small, will be required to register and therefore their registration will be funded.
If teachers in universities are teaching FE subjects, should they register?
Not if they are employed solely by a University, but we would encourage them to do so in order to receive the benefits of membership.
